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DEFINITIONS 
 

Code of Ethics This Code of Ethics adopted by the Company, with 
Board of Directors' resolution. 

Staff Those who act in the name and/or on behalf of the 
Company on the basis of a specific mandate, of another 
type of contractual commitment or power of attorney 
and directly or indirectly carry out activities connected 
with or affecting the company's activities (e.g. 
consultants, external professionals). 

Decree Legislative Decree 231/01, as amended and 
supplemented. 

Recipients All recipients of the Model and, in particular, Directors, 
Employees, Statutory Auditors, Staff and 
Counterparties. 

Employees All Company employees (including senior management) 
and similar persons (e.g. temporary workers) or those 
otherwise bound by an employment contract. 

Entities Companies, Associations, Consortia, etc., pertinent 
pursuant to Legislative Decree 231/01. 

Function Organisational structure of the Company. 
 

  
  
Disciplinary offence Conduct adopted by Recipients in violation of the rules 

of conduct provided for by the Organisational Model. 
Counterparties All contractual counterparties of the Company, except 

for Employees and Partners, which are either natural or 
legal persons, such as suppliers, customers and generally 
all those to or from which the Company delivers or 
receives, respectively, a service of any kind. 

(Organisational) 
Model 

The Organisation and Management Model envisaged by 
the Decree. 

Corporate Bodies The Board of Directors and Board of Statutory Auditors 
of the Company. 

Supervisory Body (or 
Body or SB) 

The Supervisory Body or Bodies appointed pursuant to 
the Decree. 

Partner(s) Commercial and operational Partners of the Company 
contractually bound to the Company and which also 
have a role in projects and operations with its 
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subsidiaries. 
Public Administration 
(or PA) 

Any Public Administration entity, also foreign, 
including its representatives in their capacity as Public 
Officials or Public Service Providers, also de facto, as 
well as members of the European Community Bodies 
and Officials of the European Community and Foreign 
States. 

Crimes or Crime The crimes contemplated by the Decree. 
 

(the) Company  The company that has adopted this Model  
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1. CODE OF ETHICS AND CONDUCT 
 
 
A.  INTRODUCTION AND GENERAL PRINCIPLES 
 
 OVS S.p.A. (hereinafter “OVS”) due to the dimensions and geographical 
extent of its activities, intends to play a significant role in the economic 
development and well-being of the communities in which it operates. 
 
OVS identifies in this Code of Ethics  the corporate values of reference, 
highlighting the set of rights, duties and responsibilities of all those who, for 
whatever reason, work for or cooperate with the same, whether as Employees, 
Counterparties, Partners, public administration, public employees, shareholders 
and more generally, any other party with which a contact is established.  
 
OVS and its subsidiaries align their operational conduct (and that of their 
counterparties) with the values of this Code of Ethics in a spirit of honesty, 
professionalism and transparency, prohibiting any conduct in contrast not only 
with legislation  but also with the values that the Company intends to promote.  
This Code of Ethics expresses the set of conduct guidelines that allow such values 
to be implemented in every aspect of the business, whether carried out in Italy or 
abroad. 
To this end, the Company undertakes to ensure: 
- widest possible dissemination of the Code, and any updates thereof, to 

Employees and Staff; 
- dissemination of informative tools, training and clarification concerning 

interpretation of the Code; 
- periodic updating of the Code; 
- existence of procedures for reporting violations which protects Employees 

against any form of retaliation; 
- execution of audits, subject to notice and, where appropriate, with the 

cooperation of internal auditing in the event of violations of the Code; 
- adoption of fair sanctions proportionate to the type of violation of the Code 

and their equal application to all categories of Employees having as reference 
current legislation, contracts and internal regulations. 

This Code constitutes an integral part of the “Organisation and Management 
Model” envisaged by the interpretation given to Art. 6 of Legislative Decree 
231/2001 by the Confindustria Guidelines . 
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ARTICLE 1. RECIPIENTS 
 
The provisions of the Code apply to anyone who works or cooperates in any way 
with the Company, in particular: 
- to those within the company in top management positions (members of 

corporate bodies, senior managers); members of the Board of Directors of the 
Company are required to follow the principles of the Code, as subsequently 
identified herein; equally, senior managers, in concretely implementing 
management activities, shall follow the same principles, thereby 
strengthening cohesion and the spirit of mutual collaboration; 

- to those within the company having a subordinate role with respect to the 
former (e.g. Employees): the actions, operations, negotiations and generally 
any other activity put in place by Employees in carrying out their duties, shall 
be based on proper management, transparency and completeness of 
information and compliance with internal procedures; 

- to Staff  who directly or indirectly carry out activities connected with or 
affecting the company's activities (e.g. consultants, external professionals). 

- to Partners and Counterparties, which have a role in projects and operations 
(also with its subsidiaries). 

 
All Recipients have a duty: 
- to know the provisions contained in the Code and the obligation to refrain 

from adopting any conduct contrary to the provisions of the Code; 
- to report to their superiors any information concerning violations of the Code; 
- to collaborate with the departments responsible for internal control in 

verification of any violations which might occur; 
- not to undertake other kinds of initiatives contrary to the content of the Code. 

 
 
ARTICLE 2.  CORPORATE VALUES AND ETHICAL PRINCIPLES 
 
The corporate values are principles of a higher order on which actions and 
decisions inside and outside the Company are based and which can be 
summarised as follows: 
 
2.1 Ethics 
 
Honesty and Security: operate in full compliance with the law and in the 
Company's interests. 
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Loyalty: pursue common objectives with firmness and unity of intent, expressing 
one's opinion, even if contrary, but conforming to the company's choices and 
decisions. 
Respect for people and the environment: give and demand attention and respect 
for human dignity and the environment. 
 
2.2 Entrepreneurship 
 
Market orientation: identify culture, trends and opportunities, implementing a 
consistent and innovative offer and developing activities able to differentiate 
ourselves from competitors. 
Initiative and proactivity: assimilate the company's objectives, propose new 
ideas, take responsibility for initiatives and decisions. 
Organisational system: work towards a flexible and dynamic corporate 
organisation, able to promptly and effectively react to economic and professional 
trends and developments. 
 
2.3 Efficiency  
 
Focus on costs: pursue results, optimising efforts, also through the use of 
advanced tools and methods. 
Speed and timeliness: precisely and rapidly respond to the requests of internal 
and external customers, in line with their needs and expectations. 
Planning: systematically use tools that permit proper and structured planning, 
coordination and control. 
 
2.4 Effectiveness 
 
Results orientation: work with will and determination, for the success of the 
company and achievement of the set goals. 
Comparison and competition: compare oneself internally and externally with 
the highest performance in order to achieve better results. 
Organisational consistency: act in accordance with the structure, understanding 
the assigned roles, without interference and overlapping of responsibilities. 
 
2.5 Relations 
 
Transparency: be clear, complete and correct in communications to promote a 
proper understanding of knowledge. 
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Interfunctionality: be aware that corporate success stems from working together, 
from exchange of the various skills and the contribution of everyone. 
Recognition: foster the development of people and recognise skills and results 
based on objective criteria. 
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B.  CONDUCT RULES AND STANDARDS 
 
 OVS undertakes to provide equal job opportunities without distinction of 
race, religion, opinions, nationality, sex, physical condition, age or social 
conditions, positively assessing situations of "diversity”. 
It also undertakes to protect occupational dignity, health and safety, undertaking 
to promote initiatives to improve the working conditions of its employees. 
It also undertakes to the ensure the technical-professional and human development 
of its Staff. 
 
 Compliance of conduct with the law: is a mandatory requirement for all 
Recipients of the Code of Ethics in performing their duties  
All members of Staff shall be aware of the legal implications of their activity. 
Everyone's conduct, as well as being in line with company policy, shall be based 
on the principles of cooperation, responsibility, professionalism and diligence. 
Should consistency between the requirements of professional diligence and of the 
law not be immediately comprehensible, judgment and common sense shall 
prevail; all members of Staff may consult and receive advice and guidance from 
their managers. 
Recipients are required to comply with current legislation and the democratic 
order established in Italy and in all countries where they currently and/or in the 
future operate in the interest of the Company. 
 
 
ARTICLE 3.  CONFLICT OF INTEREST 
 
All business decisions and choices taken on behalf of the Company shall be made 
in the best interest of the same. 
Therefore, it is required:  

- to avoid situations in which conflicts of interest can arise, with particular 
regard to personal or family affective interests that could influence 
independence of judgment when deciding which is the best interest of the 
Company and the most appropriate way to pursue it. Transparency, trust and 
integrity are values that shall be respected in all cases; 

- to refrain from taking personal advantage, through family members, 
colleagues or intermediaries, of business opportunities related to the 
performance of one's duties or in relation to activities carried out on the 
Company's behalf. 
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In particular, it is the precise duty of Recipients to inform their direct superior in 
advance, who in turn is obliged to immediately report the conflict to the 
Supervisory Body, of the existence of financial interests in a supplier or in a 
competitor company that could give rise to conflicts of interest. 
 
Should situations of potential conflict be present or arise, employees shall notify 
their superior in advance in order to settle the matter. 
 
 
ARTICLE 4.  RELATIONS WITH STAFF  
 
4.1 General principles 
 
All Recipients shall, vis-a-vis third parties who enter into a relationship with the 
Company:  

a) adequately inform and update them on the provisions of this Code; 
b) require compliance with the provisions of the Code in carrying out the 

activities for which they have a relationship with the Company; 
c) adopt the initiatives envisaged in the event of failure to comply with the 

provisions of the Code. 
The Company shall not commence or continue any relationship with those who do 
not intend to comply with the principles of the Code of Ethics. 
 
4.2 Employee obligations  
 
All Employees, in relation to their duties, shall, in order to implement the 
principles listed above: 
- scrupulously comply with internal procedures relating to the selection and 

management of relationships with Staff; 
- carefully select qualified people and companies with a good reputation; 
- select people and companies in possession of requirements that comply with 

the obligations imposed by law; 
- promptly report any violations of the Code. 
 

4.3  Obligations of professionalism and updating 
 
In carrying out their duties on behalf of the Company, Recipients are required to 
always maintain a high degree of professionalism and to ensure constant 
professional updating within the scope of their job. 
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ARTICLE 5.  RELATIONS WITH CUSTOMERS  
 
In carrying out its business, OVS aims to fully meet the expectations of end 
customers and considers it essential that its customers are always treated fairly 
and honestly. Therefore, it requires of its Employees and other Recipients of the 
Code that all relations and contacts with customers are characterised by honesty, 
professional integrity and transparency. 
To this end, Employees are required to: 
- scrupulously comply with internal procedures relating to the management of 

customer relationships; 
- provide accurate, truthful and complete information concerning products and 

services offered by the Company, in order that customers can make informed 
decisions; 

- provide high quality products and services that meet the reasonable 
expectations of customers and protect their safety and physical integrity; 

- be truthful in advertising, commercial or any other kind of communications.  
 
 
ARTICLE 6.  RELATIONS WITH SUPPLIERS, COUNTERPARTIES AND PARTNERS 
 
6.1         General principles in relations with suppliers  
 
The Company undertakes to seek in external suppliers and Staff suitable 
professionalism and commitment in sharing the principles and contents of the 
Code of Ethics. 
In tender, purchasing or procurement relations and, in general, those regarding 
the supply of goods and services, Employees are required to abide by the 
principles of this Code, as well as of internal procedures, using the written form 
and also considering, in selection, the corporate values set out in this Code.  
In any case, the selection shall be made in such a way as to ensure compliance 
with the requirements of quality, price, value for money, ability and efficiency.  
Within the scope of their relations with the Company, suppliers shall, in 
particular, pay particular attention to the protection of child labour and workers' 
rights, as well as to occupational health and safety. 

 
In particular, Employees shall: 
- scrupulously comply with current legislation and internal procedures relating 

to the selection and management of relationships with suppliers; 
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- adopt, in the selection of potential suppliers meeting the requirements, 
objective and transparent assessment criteria; 

- secure the cooperation of suppliers in meeting customer needs in terms of 
quality, cost and delivery times;  

- in supply relationships, observe and comply with applicable legislation and 
the agreed contractual conditions;  

- apply principles of fairness and good faith in correspondence and dialogue 
with suppliers, in line with the most rigorous business practices. 

 
 
6.2 Relations with Counterparties and Partners  
 
Any relations with Counterparties or Partners, or otherwise with third parties, 
shall be based on criteria of utmost fairness and transparency. 
 
The Company repudiates and takes action against any kind of corruptive conduct 
(including, for example, giving or promising money or other benefits - including 
in the form of free gifts, advantages of any kind, hiring of people, etc..) in 
relations with Counterparties or Partners.  
In particular, the conduct of those who give or promise money or other benefits to 
any person belonging to other private entities (e.g. directors, senior managers, 
employees, etc.) in order that the latter violate the obligations of their office or 
their duty of loyalty towards the entity to which they belong, even if such conduct 
may lend itself to creating a direct or indirect advantage for the Company, is 
forbidden. 
In this context, the Company also condemns all corrupt conduct aimed at 
obtaining from its Counterparties or Partners any information relating to third 
parties or the disclosure of industrial and commercial secrets or confidential 
information or know-how in general. 
 
In any case, Employees, in relations with any Counterparty, shall not: 
- receive money or any form of payment (in any form or utility) from anyone to 

perform an act pertaining to their duties or contrary to their duties;  
- give or receive, in any form, either directly or indirectly, goods, gifts, 

hospitality or benefits in kind, except for gifts or benefits of modest value and 
in compliance with the procedures relating to entertainment expenses; 

- be subject to any form of influence by third parties in taking decisions and/or 
executing acts relating to their duties. 
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Employees receiving gifts or any other benefit, not directly attributable to normal 
courtesy, shall take all the appropriate steps in order to refuse the gift, or other 
benefit, and promptly inform their superiors and the Supervisory Body. 
 
In countries where it is customary to offer gifts, Recipients may act in this sense 
only if these gifts are of an appropriate nature and of modest value. In this case, 
applicable laws, commercial practice and the codes of ethics - if known - of the 
companies or entities with which the Company does business shall nevertheless 
be complied with. 
 
 
ARTICLE 7.  RELATIONS WITH PUBLIC ADMINISTRATION AND/OR RELATING 

TO RELATIONS OF A PUBLIC NATURE  
 
7.1 General principles  
 
Relations with Public Administration on the part of Employees and, in general, 
the Company, or in any case relating to relations of a public nature, shall be based 
on the most rigorous compliance with applicable legislative and regulatory 
requirements and may not in any way jeopardise the integrity and reputation of 
the Company itself. 
In particular, all relations involving the corporate functions, also via Staff, with 
Public Administration shall comply with the principles of diligence, transparency 
and honesty and shall be implemented  with conduct based on utmost fairness 
and integrity. 
The assumption of commitments and management of relations of any kind with 
Public Administration and/or those of a public nature are reserved exclusively for 
the competent authorised corporate functions. 
Should the Company use a consultant or a third party to represent it in relations 
with Public Administration, the same directives imparted on Employees shall 
apply to such person. 
The Company shall not be represented in relations with Public Administration by 
a third party when there is the possibility of  conflicts of interest. 
 

7.2   Duties and prohibitions in relations with Public Administration 
 
Entertainment expenses and gifts in favour of public employees and officials, 
always of modest value, shall comply with the procedures concerning expenses, 
as well as with the laws and regulations of the public bodies involved. 
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It is nevertheless forbidden to offer money or gifts to senior managers, officers or 
employees of Public Administration or to their relatives, whether Italian or of 
other countries, except in the case of gifts or benefits of modest value. 
It is forbidden to offer or accept any object, service, favour or other benefit in 
order to obtain more favorable treatment in relation to any dealings with Public 
Administration, even under pressure to do so. 
It is also forbidden to apply, for the benefit of public bodies or persons designated 
by or connected with the same, abnormal or inappropriate discounts or which are 
otherwise contrary to normal business practice and corporate procedures. 
It is forbidden to submit false statements to national or EU public bodies in order 
to obtain public funds, grants or subsidised loans or to obtain concessions, 
authorisations, licenses or other administrative documents. 
It is forbidden to allocate sums received from national or EU public bodies by 
way of grants, contributions or loans for purposes other than those for which they 
were assigned. 
 

In relations with Public Administration, the Company shall not try to unduly 
influence the decisions of the institution concerned.  
In the specific case of participating in a tender with Public Administration, 
compliance with the law and proper business practices shall be guaranteed, it 
being expressly prohibited to engage in conduct which, in order to obtain an 
advantage for the Company, or pursue an interest of the same, is such as to 
constitute a Crime. 
In any case, during business negotiations or a relationship, also commercial, with 
Public Administration, the Company undertakes not to offer job and/or business 
opportunities to the Public Administration personnel involved in the negotiations, 
or in the relationship, or to their relatives or acquaintances; not to offer gifts; not 
to solicit or obtain confidential information that could compromise its integrity or 
reputation.  
 
It is forbidden to alter, in any way, the functioning of a PA computer or electronic 
system, procuring an unfair advantage for the Company damaging the State. 
It is prohibited to access, without authorisation and by any means, 
data/information or software contained in the PA computer or electronic system, 
as it is also forbidden to exceed any authorisation limits granted to access such PA 
systems/programs. In particular, unauthorised access to information or telematic 
systems of military interest, relating to public order, public safety, health, civil 
protection or nevertheless of public interest is forbidden. 
It is forbidden to put in place acts aimed at destroying, damaging, deleting, 
altering or suppressing information, data or programs used by the State or other 
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public or related bodies or those nevertheless providing public services, as well as 
to put in place acts aimed at destroying, damaging or rendering computer or 
telematic systems of public utility in whole or in part unserviceable or to seriously 
impede their operation. 
All declarations and communications sent to Public Administration, also 
electronically, shall be truthful; it is forbidden to make any kind of alteration or 
counterfeiting of the same. 
It is also forbidden to exert pressure on public employees in order for the same, 
for the benefit of the Company, to alter data and/or information in public records. 
 
Legislation implementing the contents of international conventions into national 
legislation shall be strictly complied with. 
 
The aforementioned rules shall be complied with in all relations with Public 
Administration, also with particular attention to relations with the Judicial 
Authorities. In this context, it is also expressly forbidden for all Recipients or 
parties acting on behalf of the Company to engage in any conduct that might 
induce someone, also external to the Company, not to render or to render false or 
incomplete declarations to the Judicial Authorities. 
 
 
ARTICLE 8. RELATIONS WITH REGULATORY AUTHORITIES  
 
OVS undertakes to fully and scrupulously comply with the rules of all Regulatory 
Authorities for compliance with current legislation in areas relating to its business 
(e.g. Personal Data Protection Authority, Italian Competition and Market 
Authority, etc.).  
Employees shall comply with any request of the Regulatory Authorities during 
their inspections, collaborating with the related investigations. 
 
 
ARTICLE 9 RELATIONS WITH POLITICAL AND TRADE UNION ORGANISATIONS  
 
The Company does not make contributions of any kind, directly or indirectly, to 
political parties, movements, political and trade union committees and 
organisations, or to their representatives or candidates, neither in Italy nor abroad, 
with the exception of the contributions due on the basis of specific legislation. 
The Company, moreover, does not fund associations and does not sponsor events 
that have political propaganda aims. 
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The contributions that the Company may decide, where appropriate and apart 
from the cases expressly prohibited by this Code, shall be made strictly in 
accordance with the law and applicable provisions, and properly documented. 
OVS, moreover, does not make contributions to organisations with which there 
could be a conflict of interest.  
 
 
ARTICLE 10   RELATIONS WITH THE MEDIA 
 
Relations between the Company and mass media are generally the exclusive 
responsibility of the competent corporate functions and managers and shall be 
entertained in compliance with the communication policy defined by the 
Company. 
Employees and Staff cannot, therefore, provide information to representatives of 
the mass media without the authorisation of the competent functions. 
In any case, information and communications intended for the outside world shall 
be accurate, truthful, complete, transparent and consistent. 
Participation of Employees, in the name or on behalf of the Company itself, in 
committees and associations of any kind, whether scientific, cultural or industrial, 
shall be duly authorised, in compliance with internal procedures. 
Employees who are invited to participate in conferences, congresses and seminars, 
or to prepare articles, papers or publications in general, shall obtain the prior 
approval of their direct superior with regard to texts, reports and any other 
documents prepared for such purpose. 
 
 
ARTICLE 11    "NON-PROFIT" INITIATIVES 
 
The Company promotes "non-profit" activities in order to demonstrate its 
commitment to work towards the satisfaction of common interests worthy of 
support from the ethical, legal and social aspect of the community in which it 
operates. 
Employees, consistent with their duties, are required to actively participate in the 
definition of the individual initiatives undertaken, consistent and in compliance 
with the intervention policies of OVS, and to implement them in accordance with 
criteria of transparency and honesty. 
In compliance with the principles set out in the Code of Ethics, contributions may 
therefore be made to non-profit associations (subject to verification of bylaws and 
incorporation act) and those of high cultural or charitable value of national 
importance. 
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Sponsorships, which may regard social, sporting, entertainment, art and culture 
issues are intended only for events that provide a guarantee of quality. 
In any case, in the selection of any proposals, attention shall be paid to any 
possible conflict of interest, both personal and corporate. 
 
 
ARTICLE 12    PROTECTION OF CORPORATE ASSETS 
 
The Company allows its Employees and Staff to travel in order to properly 
perform their duties, providing space, computer systems, equipment, cars and 
machinery and any other useful tool. 
Employees are required to use corporate assets and resources to which they have 
access or which are at their disposal with efficiency, responsibility and 
reasonableness, in a manner suitable for protecting their value and in the interest 
of the Company. 
Any use of such assets and resources contrary to the interests of the Company or 
dictated by professional reasons extraneous to the employment or contractual 
relationship is forbidden. 
Any product, communication or service generated by or implemented through the 
use of a corporate asset is the property of the Company and as such protected by 
this Code and governed by current policies and procedures.  
 
 
ARTICLE 13  USE OF COMPUTER SYSTEMS  
 
The Company respects the physical and ideal space that is attributable to the 
individual personal sphere, with reference to data of both a personal and financial 
nature, as well as the free and exclusive availability of procedures that allow 
access to information systems by third parties, avoiding unauthorised intrusion by 
persons other than those entitled.  
The right of third parties to enjoy complete and undisturbed use of computer 
systems and programs without the same risking incurring unlawful damage, as 
well as the integrity, inviolability and secrecy of the communications of others is 
also guaranteed. 
 
To this end, the set of systems and information and telecommunications tools 
made available to Employees for the performance of their duties (e.g. computers, 
email, internet access, laptops, etc.) shall be used for business and production 
purposes, in accordance with current legislation (including Legislative Decree no. 



 

 

 16

196 of 30 June 2003 “Code regarding the protection of personal data”) and with 
company policies, excluding use of the same for illegal purposes. 
 
OVS also undertakes to put in place specific training programs on issues relating 
to the use of computer systems, addressed to all Employees as well as top 
management. 
The use of computer systems by system administrators shall be based on the same 
principles of diligence and fairness and shall take place for the sole purpose of 
verifying and ensuring the efficient and optimal functionality of the same, in 
accordance with company policies. 
The same principles shall be complied with by any external companies to which 
OVS makes recourse. 
 
 
ARTICLE 14  CORPORATE INFORMATION: USE AND PROTECTION 
 
Confidentiality of information is an asset that OVS protects through its Staff: all 
information obtained by staff members in relation to their duties is the property of 
OVS. 
Staff who become aware of information not in the public domain shall use utmost 
caution and care in using such information, avoiding its disclosure to unauthorised 
persons, both inside and outside the company. 
By confidential information is meant, without limitation: technical information 
relating to products and procedures; procurement programmes; cost, pricing, 
marketing or service strategies; income reports and other non-public financial 
reports; information relating to sales, mergers and acquisitions. 
Computer processing of information is subject to the security controls necessary 
to safeguard the company against unauthorised intrusion or illegal use. 
The destruction of material or electronic information media shall take place in 
compliance with applicable procedures and in accordance with the law. 
 
The Company undertakes to process the personal data relating to its Employees or 
to third parties in compliance with the provisions of Legislative Decree no. 196 of 
30 June 2003 Code regarding the protection of personal data. 
In particular, all Employees shall: 

a) comply with company procedures regarding personal data protection. 
b) acquire and process only the data necessary and directly related to their 

functions; 
c) store such data in such a way as to prevent third parties from becoming 

aware of it; 
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d) communicate (and/or disclose) data in accordance with company 
procedures. 

 
 
ARTICLE 15  INSIDER TRADING/INTERNAL DEALING 
 
15.1 Definitions 
 
By insider is meant anyone who by virtue of exercising a function, profession or 
office has access to inside information concerning the company.   
Inside information includes so-called "price sensitive" information, such as 
information, not in the public domain, which, if made public, could significantly 
affect the price of financial instruments issued by the Company.  
By inside information is meant information of a precise nature, which has not 
been made public, directly or indirectly relating to one or more issuers of financial 
instruments or one or more financial instruments which, if made public, could 
have a significant effect on the prices of such financial instruments. 
Information is considered precise if: 

a) it refers to a set of circumstances which exists or may reasonably be 
expected to come into existence or an event that has occurred or which may 
reasonably be expected to occur; 

b) it is sufficiently specific to allow conclusions to be drawn on the possible 
effect of the set of circumstances or of the event referred to in point a) on 
the prices of financial instruments. 

By information which, if made public, could have a significant effect on the prices 
of financial instruments is meant information which a reasonable investor would 
use as one of the elements on which to base his investment decisions. 
 

15.2 Conduct principles 
 
It is forbidden for anyone in possession of inside information regarding the 
Company to: 
- buy, sell, perform other transactions directly or indirectly on behalf of third 

parties on the Company's securities, using said information. 
- communicate such information to others, outside the normal performance of 

their job, profession, function or office. 
- recommend or induce others to carry out the transactions mentioned above. 

Staff may not communicate or use such information for their own benefit or 
for the benefit of third parties in general, in particular directly or indirectly 
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carrying out transactions on financial instruments issued by the company or 
encouraging others to do so. 

Anyone working for the company shall adopt conduct in compliance with the 
internal regulations for management of inside information.  
 
 
ARTICLE 16  CORPORATE RECORDS, ACCOUNTING ENTRIES AND OFFENCES 
 
16.1 General principles 
 
All Company actions and operations shall be adequately recorded and it shall be 
possible to verify the decision, authorization and implementation process. 
Each operation shall have adequate supporting documentation in order to be able 
at any moment to carry out checks to certify the characteristics and reasons for the 
operation and identify the persons who authorized, performed, recorded and 
verified the operation itself. 
Accounting entries shall be kept in an accurate, complete and timely manner in 
accordance with company accounting procedures, in order to provide a true 
representation of the equity/financial situation and of operations. 
To this end, all Employees shall ensure utmost collaboration, completeness and 
clarity of information provided, as well as data and processing accuracy. 
By accounting entries is meant all documentation that numerically represents 
operations, including internal expense sheets. 
Financial statements and corporate disclosures required by law shall be drawn up 
clearly and provide a true and fair view of the equity and financial position of the 
Company. 
Reports, communications and filings with the Registrar of Companies that are 
compulsory for the Company shall be made by the persons identified by law in a 
prompt and truthful manner in compliance with current legislation. 
 
16.2 Prohibitions  
 
It is expressly forbidden to prevent or hinder, by concealing documents or other 
suitable expedients, the performance of control or auditing activities legally 
attributed to shareholders, other corporate bodies or auditing firms. 
It is forbidden to engage in simulated or fraudulent conduct in order to determine 
the majority in a shareholders' meeting in order to obtain an unjust profit for 
oneself or others. 
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Likewise, conduct aimed at disseminating false information or putting in place 
simulated transactions or any other expedient concretely capable of causing a 
significant change in the price of the Company's securities is expressly forbidden. 
It is also forbidden to submit to the public supervisory authorities, in 
communications provided for under the law and with the purpose of hindering the 
exercise of their supervisory functions, material facts that are untrue, even if 
subject to assessment, on the economic, equity or financial situation of the 
Company, or to conceal facts that should have been communicated by other 
fraudulent means. This principle shall also be complied with in relation to 
information relating to assets held or managed by the Company on behalf of third 
parties. 
It is forbidden, in any form, to consciously obstruct the functions of public 
supervisory authorities. 
In addition, it is forbidden, even through concealed conduct, to return 
contributions made by shareholders or release them from the obligation to execute 
them, except in cases of legitimate share capital reductions. 
It is forbidden: 

- to distribute profits or interim profits not actually realised or allocated to 
reserves or to distribute unavailable reserves. 

- to reduce share capital, implement mergers or demergers in violation of 
the law protecting creditors. 

- to establish or fictitiously increase the Company's capital by allocation of 
shares or shareholdings for amounts less than their face value, mutual 
subscription of shares or shareholdings, significant overvaluation of 
contributions in kind or of receivables, or of the Company's assets in the  
case of transformation. 

- to put in place any kind of operation that can cause damage to creditors. 
- to carry out illegal transactions on the company's shares or shareholdings 

and to carry out transactions to the detriment of creditors. 
 
All Recipients of this document who become aware of omissions, falsifications or 
negligence in accounting records or entries are required to immediately report the 
same to their superiors and to the Supervisory Body. 
 
 
ARTICLE 17  FORGERY OF BANKNOTES, COINS, CREDIT CARDS, STAMPS AND 

WATERMARKED PAPER   
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It is forbidden to falsify and put into circulation (accepting, buying and/or selling) 
banknotes, coins, credit cards, stamps and watermarked paper in the interest 
and/or to the benefit of the Company. 
Anyone who receives payment in false or stolen bank notes or coins or credit 
cards, for transactions attributable to the Company, shall inform their superiors in 
order for them to file the appropriate reports. 
 
 
ARTICLE 18  PREVENTION OF THE CRIMES OF RECEIVING STOLEN PROPERTY 

AND MONEY LAUNDERING  
 
The Company and the Recipients shall never carry out or be involved in any 
activity which may imply the purchase, receipt, concealment, laundering (i.e. 
acceptance or processing) or use in economic or financial activities of money, 
goods or other benefits coming from criminal activities in any form or manner. 
In particular, the Company and the Recipients shall never be involved in the 
purchase or receipt of counterfeit goods. 
The information available (including financial and reputation information) on 
business partners and suppliers shall be verified in advance, in order to ascertain 
their respectability and the legitimacy of their business before establishing such 
business relationships. 
In relations with business partners and suppliers, company procedures shall be 
complied with and transparency and traceability of transactions shall be ensured. 
Recipients shall always apply money-laundering legislation in any competent 
jurisdiction. 
In particular, it is mandatory that the assignments conferred on any service 
companies and/or natural persons managing the financial interests of the 
Company be prepared in writing with clarification of the contents and economic 
conditions agreed. 
 
 
ARTICLE 18.2  COUNTERFEITING, ALTERATION OR USE OF TRADEMARKS, 
DISTINCTIVE SIGNS, PATENTS OR INDUSTRIAL PROPERTY RIGHTS   
 
Recipients shall base their actions on full respect of the intellectual property rights 
of others and of customers, and shall abstain from carrying out activities that may 
result in the counterfeiting, alteration or unlawful use of the trademarks, patents or 
industrial property rights of others. 
The Company in fact forbids any conduct that might involve the purchase, import, 
manufacture, possession, sale or in general circulation of goods and products that 
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might violate the intellectual property rights of others, as well as that might in any 
way mislead the customer concerning the characteristics of the product (also in 
terms of quality, source, origin, name, etc.) 
  
 
ARTICLE 19   COPYRIGHT VIOLATION 
 
All Recipients, with particular reference to those working in the performance of 
marketing and communication activities (e.g. in the use of images in carrying out 
their activities in the interest of the Company) shall pay utmost attention to full 
respect of the copyright of others. 
 
Particular attention shall in this sense be paid to the use of information technology 
and electronic tools and databases that shall take place in full compliance with 
applicable company policies. 
 
 
ARTICLE 20  HUMAN RESOURCE MANAGEMENT 
 
20.1 General principles 
 
Human resources are considered an indispensable element for the existence and 
future development of OVS. 
The following are fundamental principles in human resource management:  
- offering equal job opportunities without regard to race, gender, age, sexual 

orientation, physical or mental disability, nationality, religion, political and 
union affiliation, positively assessing situations of diversity; 

- ensuring fair and meritocratic treatment;  
- promoting and consolidating a culture of occupational safety and striving to 

protect, especially through preventive actions, the health and safety of 
workers, both from a physical as well as psychological point of view; 

- ensuring protection of the privacy of Employees and their right to work 
without incurring undue influence; 

- ensuring that Employees collaborate in maintaining a corporate climate of 
mutual respect and do not engage in attitudes detrimental to the dignity, 
honour and reputation of each person.  

 
In the selection and management of relations with personnel, Recipients shall 
scrupulously comply with current legislation and company procedures. In 
particular, in the case of hiring foreign workers, particular attention shall be paid 
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to verification of the residence permit that shall never be missing, expired (and not 
renewed), revoked or annulled. 
 
 
20.2 Obligations of the competent functions 
 
In order that the abilities and skills of all Employees can be appreciated and all 
Employees are able to fulfil their potential, the competent corporate functions 
shall: 
- apply criteria of merit and professional competence in adopting any decision 

with regard to Employees; 
- select, hire, train, remunerate and manage Employees without any 

discrimination, ensuring that they can enjoy fair and equal treatment 
regardless of sex, age, nationality, religion or race; 

- guarantee all Employees equal opportunities with regard to all aspects of 
employment, including, without limitation, professional recognition, 
remuneration, refresher and professional training courses, etc. 

IT IS also forbidden for the competent functions to hire, as employees of the 
Company (or its subsidiaries), former employees of Public Administration (or 
their relatives) who have actively and personally participated in business 
negotiations with OVS, or to endorse requests made by the Company to Public 
Administration 
 
20.3 Company commitments 

 
OVS, in compliance with International Labour Organization Conventions, 
undertakes: 
- to respect fundamental human rights; 
- to prevent child exploitation; 
- not to use forced labour or labour under conditions of slavery or servitude. 

 
OVS requires that in internal and external working relationships there is no: 
- subjection to or maintenance of a state of intimidation through violence, 

threats, deceit, abuse of authority, exploitation of a situation of physical or 
psychological inferiority or a situation of necessity or by promising or giving 
sums of money or other advantages to those with authority over the person. 

- harassment of any kind, such as creation of a hostile work environment vis-a-
vis individual workers or groups of workers, unjustified interference with the 
work of others and creation of obstacles and impediments to the professional 
prospects of others. 
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- sexual harassment, meaning by this subordination of opportunities for 
professional growth or other advantages to granting sexual favours or 
proposals of private interpersonal relationships which, due to the fact of being 
unwelcome for the recipient, may affect their peace of mind. 

 
 
ARTICLE 21 ALCOHOL AND DRUG ABUSE  
 
All Employees, as well as all those who in any contractual capacity provide a 
professional service in the workplace of the Company, shall refrain from carrying 
out their activities under the influence of alcohol or drugs, or substances giving 
rise to similar effects, and from consuming such substances in the course of their 
duties. 
States of chronic addiction to alcohol and drugs, which affect one's work and can 
disturb the normal performance of the same, shall be deemed equivalent to the 
above cases. 
 
 
ARTICLE 22 SMOKING  
 
OVS undertakes to ensure the safety and health of its Employees, without 
prejudice to the prohibition of smoking in places where this may be dangerous for 
the safety of people and environmental hygiene.  
 
 
ARTICLE 23   OTHER PROHIBITIONS 
 
It is absolutely forbidden to use company facilities to in any way facilitate the 
circulation of drugs and pornography, as well as to keep them on Company 
premises, its warehouses, related appurtenances or in any other place in any way 
attributable to the Company. 
It is also absolutely forbidden to in any way facilitate "organised and transnational 
crime", in any form. 
 
 
ARTICLE 24  SAFETY 
 
24.1 General principles 
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OVS undertakes to disseminate and consolidate a culture of safety, developing 
risk awareness, promoting responsible conduct by all Recipients and striving to 
protect, especially through preventive actions, the health and safety of workers.  
Activities shall take place in full compliance with current health and safety 
legislation. Operations shall make reference to advanced environmental protection 
and energy efficiency criteria, pursuing the improvement of occupational health 
and safety conditions, taking into account the degree of technical evolution.  
 
24.2 Safety obligations 
 
All those who are in charge of implementing, at various levels, (internal or 
otherwise) regulations concerning occupational health and safety shall: 
- promote and implement all reasonable initiatives designed to minimise risks 

and remove the causes that may endanger the safety and health of Employees 
and third parties working at the Company and of customers; 

- ensure constant and timely alignment of internal procedures with Health and 
Safety legislation; 

- develop and maintain a constructive relationship of cooperation with the 
public institutions responsible for conducting Health and Safety inspections 
in the workplace; 

- develop specific training (and information) programmes, modulated 
according to the recipient company population and carry out specific checks 
to verify effective fruition of the same; 

- perform periodic audits on the effective application of the procedures adopted 
in the field of occupational health and safety; 

- adopt specific policies for the selection of external companies which may be 
assigned works/service contracts; 

- promote and ensure, in the management of activities subcontracted to third 
parties, cooperation and coordination between the Company's activity and 
that of the contractor. 

 
Recipients, at any level in the company hierarchy, shall make appropriate use of 
work tools made available to them by the Company and report to their direct 
superior any violation of the aforementioned obligations. 
 
 
ARTICLE 25 ENVIRONMENTAL PROTECTION  

 
OVS considers environmental protection and implementation of company policies 
on sustainable development to be of fundamental strategic importance within the 
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scope of eco-sustainable economic growth and undertakes to contribute to the 
development and well-being of the environment in which it operates, constantly 
safeguarding the health of Employees, of other Staff and of the communities 
affected by the Company's activities. 
The operational management of industrial activities shall refer, in compliance 
with current legislation on environmental prevention and protection, to the most 
effective environmental protection and energy efficiency policies, in order to 
reduce their impact on the environment. 
The Company contributes to the promotion and development of scientific and 
technological research, in order for products to be studied and processes 
developed which are increasingly compatible with the environment and designed 
to safeguard the safety of customers, as well as characterised by increasing 
attention to the safety and health of Employees and to protection of the 
communities in which the Company operates. 
 
OVS considers that compatibility of its activities with the local area and the 
environment is an essential condition for the achievement of its commercial 
development objectives. 
 
In particular, OVS implements continuous targeted training and awareness 
building of all its Employees in order to ensure a constant commitment to 
prevention and minimization of the so-called “environmental risk”. 
 
 
ARTICLE 26 COMPETITION  
 
OVS recognises the importance of a competitive market and undertakes to comply 
with the law on competition; the Company does not knowingly infringe the 
intellectual property rights of third parties. 
Agreements between companies and otherwise all situations that may distort 
competition, in particular those agreements which contain exclusivity clauses, 
constraints on price determination or territorial restrictions are subject to anti-trust 
legislation. 
Verification by legal experts shall be requested in advance in any case of potential 
conflict with anti-trust legislation. 
 
ARTICLE 27  SANCTIONS 
 
This set of rules is an integral part of the conditions governing labour relations in 
the Company: the rules contained in the Code of Ethics are an expression of the 
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conduct that Recipients are required to adopt, by virtue of current civil and 
criminal laws and of the obligations provided for by collective bargaining  
Any violations of this Code shall result in sanctions against Company Employees, 
senior managers, Directors and Statutory Auditors. 
The disciplinary sanctions envisaged shall be imposed in full compliance with the 
law and national collective bargaining agreements. 
Failure to comply with the provisions contained in this Code may result in 
termination of employment and contractual relationships with third parties. 
 
 
C.  CONTROLS 
 
ARTICLE 28  CORPORATE GOVERNANCE  
 
Reputation is a value of fundamental importance for OVS. To this end it is 
necessary that in administration, in the interest of shareholders, Employees, Staff 
and all those who enter into business relationships and/or contact with OVS, 
compliance with the corporate governance principles best suited to ensure optimal 
implementation of activities in compliance with good corporate governance rules 
and the provisions of the Code is ensured. 
 
 
ARTICLE 29  INTERNAL CONTROL 
  
The internal control system shall be oriented towards the adoption of tools and 
methodologies designed to counter the potential corporate risks and to protect, 
also with preventive measures, the company's assets in order to determine a 
reasonable guarantee of compliance not only with the law, but also with internal 
provisions and procedures. Training is planned in this context which shall regard 
the content of the Code of Ethics, made available to all company Staff.  
Management shall constantly ensure compliance of conduct with the provisions of 
the Code and, if necessary, implement special auditing programmes. 
The bodies responsible for verifying the effectiveness of the internal control 
system are: the Board of Directors, the CEO, the Control and Risk Committee (if 
any), the Internal Control Officer (if any), and the Internal Auditing function.  
 
 
ARTICLE 30 CODE VIOLATION REPORTS 
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OVS requires all Recipients to strictly comply with the provisions of the Code. 
Recipients are therefore required to: 
- comply with all internal regulations introduced in order to implement the 

principles of the Code, as well as identify and promptly report any violations 
of the same, immediately reporting them to their direct superior and/or to the 
Supervisory Body via the email address 
organismo.vigilanza@ovscorporate.it; 

- fully cooperate with any investigations regarding violations of the Code, 
maintaining utmost confidentiality regarding the existence of such 
investigations and actively participating, where requested, in audit activities 
on compliance with the Code. 
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ARTICLE 31  ENTRY INTO FORCE, COORDINATION WITH COMPANY 

PROCEDURES, EFFECTIVENESS, UPDATING AND AMENDMENTS 
 
This Code was adopted, by resolution of the Company's Board of Directors, on 27 
October 2014, with immediate effect. 
Any updates, amendments or supplements to this Code shall be approved by the 
Company's Board of Directors. 
 
The Code of Ethics and its updates shall be available in electronic format on the 
company's website www.ovs.it as well as in the Lotus Notes “Organisational 
View” Repository “Conduct References - Organisational Model” Section in order 
that all Recipients and third parties can be fully aware of the same. 
 
The Heads of Peripheral Units shall make a hard copy of the Code available to all 
their Employees and Staff in the most suitable manner. 
 
 
ARTICLE 32 APPLICATION OF THE CODE  
 
This Code applies to OVS S.p.A. and to its subsidiaries.  
Responsibility for application lies with the Board of Directors. 

 
 


